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Part 1: Executive Officer position Description Duties
1.1	The University of Otago Pacific Islands Students’ Association President shall be 
	a voting ex-officio member of the OUSA Executive 
Yes I am! 
1.2	The duties of the University of Otago Pacific Islands Students Association President are outlined in the Memorandum of Understanding between the Otago University Students’ Association and the University of Otago Pacific Islands Students’ Association (UOPISA)
	All signed. 
1.3	Where practical, perform the general duties of all Executive Officers
	See in Part 2. 
Part 1: Continued
The President is the primary elected representative of members of UOPISA. The President will lead UOPISA in fulfilling its core functions and achieving its goals. 
1.1	Main spokesperson or representative for UOPISA 
I have represented UOPISA at events such as:
I. PLG (Pacific Leadership Group – Student Rep) 
II. Pacific Presidents Standing Committee 
III. Meetings w/ VC 
IV. Meetings with Manager of Student Pastoral Care 
V. Senate 
VI. CALT 
VII. SGMS/AGMS
a. OKISA AGM (Chaired) 
b. PIHPSA AGM
c. BOPSA AGM
d. OUSA AGM
e. TRM AGM and SGM 
f. OSSA AGM (Chaired) 
VIII. OUSA Committees 
a. PolCom
b. Constitutional Review 
c. Political Action
IX. Te Runga Faiva 
X.  OSSA x OPICSA x ONSA Physical Fun & Fitness Event
XI. HOPSA x PILSA Pasifika Panel 
XII. Tavake x OKISA x OCISA Pō Bibiri Fakatahinga 
XIII. SSPIA x OMISA Clothes Swap and Drop 
XIV. OFISA x PIHPSA Kava-oke 
XV. UOPISA Awards Night  

1.2	Chair and convener of executive and general meetings 
	I have chaired all of UOPISA meetings and Presidents’ Standing Committee Meetings as well as half of UOPISA’s AGM.
1.3	Chief Representative and responsible for all internal and external relations
Now that exams are over emails have finally been answered! 
1.4	To establish and maintain our relationship with OUSA, Te Rōpū Māori	and the University, where appropriate 
I have maintained a good relationship with OUSA this quarter. It has been a privilege to sit on the OUSA Executive and I am reminded every week how important our ex officio seat is. I believe UOPISA and OUSA’s relationship will be even stronger in 2026 with the building blocks being largely set up in Q4 by the incoming 2026 OUSA and UOPISA Presidents. 
The same can be said for TRM also. It was a pleasure working alongside them through their Tumuaki and I’m excited about what the future of TRM and UOPISA will look like in the future. 


1.5 	Establish and maintain relationships with external/internal stakeholders where appropriate 
i. Professor Dianne Sika-Paotonu (Deputy Vice Chancellor, Pacific) 
ii. Tagiilima Feleti (Manager of Pacific Islands Centre) 
iii. Dr. Edmond Fehoko (Associate Dean Pacific Division of Sciences) 
iv. Dr. Michelle Schaaf (Association Dean Pacific Division of Humanities) 
v. Dr. Rose Richards (Deputy Director of the Va’a o Tautai in the Division of Health Sciences) 
vi. Jo Oranje (Manager, Student Pastoral Care
vii. Garret George (Pacific Trust Otago) 
viii. Esmay Lemalu-Eteuati (Associate Dean, Commerce) 
ix. Tautaiolefue Bradley Watson (Deputy Warden, Selwyn College) 
x. Lupeti Finau (Volunteer Service Abroad) 
Member Associations <3 
xi. Biomedical Otago Pacific Island Students’ Association
xii. Humanities Otago Pacific Island Students’ Association
xiii. Otago Cook Island Students’ Association
xiv. Otago Fijian Students’ Association
xv. Otago Kiribati Students’ Association
xvi. Otago Melanesian Island Students’ Association
xvii. Otago Niuean Students’ Association
xviii. Otago Samoan Students’ Association
xix. Otago Tongan Students’ Association
xx. Pacific Island Health Professional Students’ Association
xxi. Pacific Island Law Students’ Association
xxii. Otago Pacific Island Commerce Students’ Association
xxiii. Science Students’ Pacific Island Association 
xxiv. Tavake (Tokelauan Students Association!) 
Part 2: General Duties of All Executive Members 
2.1	The appointed for all OUSA Executive officers shall commence from the 1st of January and will terminate on the 31st of December of that same year 
	Still in progress.
2.2.1 	Where reasonable, all Executive Officers are to be available for      Executive meetings, national conferences, national and local campaigns, Executive training sessions and Executive planning sessions.
	I reasonably attend OUSA meetings! Wish I could’ve been more involved in local campaigns but President duties were calling elsewhere!   
2.2.2 	Assisting with elections and reference where appropriate
	N/A.
2.3 All Executive officers shall: 
2.3.1 	Keep up to date with the Finance and Strategy Officer’s Executive budget, bringing to the finance and strategy officer any spending proposals, keeping track of their spending and ensuring they do not exceed budgeted expenditure;
	N/A
2.3.2 	Educate themselves on needs and experiences relevant to historically marginalised demographic groups including intersectionality and promote and encourage all demographics to participate, where relevant, in clubs, societies, committees and OUSA events;
	There is always much to learn, I think my role truly made me understand what being a life long learner looks like. Like listening to others, or hearing other perspectives whether you feel like your mind is set in stone. Being open minded is pretty cool when you think about it.
2.3.3 	Prioritise sustainability and minimization of environmental impacts in all aspects of their role and keep up to date with environmental issues;
	 Yes yes yes!! I goal of mine was to work on this as my knowledge was very surface level which is something you can’t really have in this role. Again, if you have the means to,  do a paper concerning climate change wherever you can. Go talk to people in the community facing the consequences CC right now. I’m in awe of the resilience of our Pacific people every day and I’m grateful for everything I have have learned about sustainability and climate change right here at Otago  
2.3.4 	Every quarter undertake five hours of voluntary service which contributes to the local community;
My role inherently encompasses this already which I’m super grateful for!!!
2.3.5 	Regularly check and respond to all communications
	Doing pretty well so far I think! (Unless you were emailing me during exams whoops) 
Part 3: Attendance and involvement in OUSA and University Committees 
1. Advancement of Teaching and Learning (CALT) 
2. OUSA Executive 
3. PLG (Student Representative) 
4. Senate 
5. UOPISA Presidents’ Standing Committee 
6. OUSA Constitutional Review Committee 
7. OUSA Political Action Committee 
Committees delegated to UOPISA Executive members: 
8. Distance Learning Advisory Board 
9. OUSA Academic Committee 
10. OUSA Residential Committee 
Part 4: Goals and your Progress 
Immediate Goals (to be done before 31st December) 
1. Finalise UOPISA Advisory Group Members 
· Need to send emails out and facilitate policy regarding how UOPISA is to utilise the UOPISA Advisory Group 
0. Finalise Policy Work with VP
· Probably the most pressing concern. There are many policies that we currently have that need to be updated to reflect how UOPISA currently runs.. My hope is that we could have finished this by Q4 however with exams and AGM season this definitely is wishful thinking. Instead I hope to finalise all of our policy recommendations and written policy changes for the 2026 VP to take to the Advisory Group and Member associations to ensure that our policies are cohesive and have appropriate consultation. 

Long term goals (for continued advocacy) 
1. Seat on Council 
2. Establishing a Space for UOPISA 

I hope with a finalised advisory group there can be so much work done in this space. I have learnt that we cannot advocate in an echo as that is less effective and that is a reality I wish I knew sooner. I genuinely hope with the policy work done and a proper advisory group will amplify our advocacy and actions pertaining to a seat and space to ensure the work all UOPISA Presidents undertake are not done in vain

Part 5: General 
Exams and AGM seasons means Q4 is a quieter one. Through this period of reflection I have been able to look back on the year, the challenges, lessons and small wins that made the experience all worthwhile. I am grateful for every conversation, every late night and every moment of doubt that turned into growth. As this year comes to an end I feel a deep sense of gratitude to have served for our Pacific student community. 
To my 2025 Team. Thank you a million times. Thank you. I could not have asked for a better team to navigate this year with. I am blessed. 
To our member associations. Thank you for doing such a thankless role – our associations will always be the strength of UOPISA. Your mandate to serve our communities on the highest level has been a privilege I hold close to my heart. 
To the 2026 UOPISA Executive, I wish nothing but the best for your team. You have a fire and energy that I know will invoke change. Be great, do good and serve our  community with passion and fearlessness they deserve. 
Otago Whakaihu Waka and OUSA!  – you have had a great time but there is so much work to be done to ensure our Pacific students receive the support and resources they deserve. I look forward to seeing what the future holds. 
Mālō ‘aupito x 
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